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5. Maintenance is the stage in 
which people work to prevent 
relapse and consolidate the 
gains attained during 
action. For addictive 
behaviors this stage 

extends from six 
months to an 
indeterminate period 
past the initial action.

3. Preparation is a stage that 
combines intention and 

behavioral criteria. Individuals 
in this stage are 

intending to take 
action in the next 

month and have 
unsuccessfully taken 
action in the past 
year.

4. Action is the stage 
in which individuals 

modify their 
behavior, experiences, or 
environment in order to 
overcome their problems. 
Action involves the most overt 
behavioral changes and 
requires considerable 
commitment of time and 

energy.

Every person suffers from 
bad behaviour of one sort 
or the other in the growing 

stage. When some find ways to 
overcome them, the others find 
excuses why they are not able to change. 
All of us know and  accept this truth - to change 
or not to change depends on the individual’s 
decision. Of course, the circumstances, and 
strong will power facilitates the process of 
change. But if there is no reason why to change, 
the change is next to impossible.

According to the transtheoretical 
model there are 5 stages of change. 
Probably, learning them will help 
us to understand ourselves and 
how to move forward in our 
attempts for a substantial 
behaviour change. The five 
stages  of  change are 
p r e c o n t e m p l a t i o n , 
contemplation, preparation, 
action, and maintenance.
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TO  
CHANGE 

OR NOT TO 
CHANGE

Sir… Post…!
We will not all sleep,  

but we will all be changed..!  
– 1 Corinthians 15:51

Every great team knows how to change and adapt based on their situation, 
like a pitcher changing the pitch, they’re going to throw on the mound, or 
an executive modifying the go-to-market strategy for a vertical. Whether in 

business or life, change takes time to get used to - and even the greats struggle to 
keep up. So, how can you be ready for change or even cause the change you want to 
see in your community, team, or life?
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1. Precontemplation is the stage at 
which there is no intention to change 

behavior in the foreseeable future. Many 
individuals in this stage are unaware of 

their problems.

2. Contemplation is the stage in which 
people are aware that a problem exists and 
are seriously thinking about overcoming it 

but have not yet made a commitment to 
take action.

PRECONTEMPLATION

PREPARATION

https://www.biblestudytools.com/1-corinthians/15-51.html
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Change. A word that holds power 
on its own. And when in action, 
becomes much more intense that 
it quite grabs the attention of 
everyone in its vicinity. Change, 
whether small or big might 

possibly take some time to become visible to 
someone, but it eventually is noticed and never 
misses the eye. But that’s the thing about 
change – it is dynamic. It can be good and it can 
be bad; powerful nonetheless. We speak about 
change on so many levels. In some circumstances 
not directly, but we always hint at it, strive for it 
and keep hoping that it would lead us to better 
times. Political, environmental, professional, 
familial, personal and many other aspects that 
exist in human life seek change. Because as 
humans – it is natural that routine bores us. 
Routine bores human beings because of the 
way in which it is monotonous and lacks 
excitement – a certain sense of thrill that comes 
with taking a risk that could change one’s life 

forever.
Routine is often said to kill creativity, numb 

the human mind, and make someone lose hope 
quickly – often the result of the fear of not being 
able to experience the possibilities of the 
limitless world. This fear consumes a person 
slowly, starting from when we are 
in school when we’re told that 
if we do not memorize half 
the things we wouldn’t be 
using at a later point in our 
lives – we would fail 
miserably in our society. 
The fear becomes intense 
when in our 20s, when the 
ambitious mind can’t wait to 
win the world by late 20s, 
retire by 30s and live like royalty 
till death. Of course, it doesn’t work that 
way and the fear sets in more strongly. As 
one stage of life paves way to another, the 
fear of not being able to truly live life starts to 

drain out a person, leading them to fall into a 
routine where rewards are merely what you 
already planned and paid for, and where you 
know what the next decade in your life is going 
to look like already.

This is where life comes in, because life is an 

unpredictable monster. And ever changing. We 
dread routine with all our heart, but one can’t 
deny the fact that is safe. You know what the 
next day is going to look like and there does 
exist a sense of safety in that knowledge. 
Change on the other hand is dynamic and can 
take you through a course where you do not 
know how the next minute might turn out to 
be. I don’t have to talk about the ‘I left my 
country, started travelling and living in forests 
where I don’t know what I’ll be eating today and 
how I’ll sleep without getting killed by a wild 
animal’ kind of change here. It could simply be 
a ‘I decided to keep a tab and control how much 
alcohol I take in a day, and I hope I’d start feeling 
better day – by – day’ kind of change. Because 
in both cases you don’t know what tomorrow 
brings. 

Change is scary, I have to give it that. 
Because when my parents suggested I move to 
a new school in a different city after studying 
for 10 years in the previous one, the thought of 
such a change scared me. I didn’t move and it 

was one of the best decisions I 
made. I’ve always wanted to 

donate my hair and during my 
second year of under – 
graduation, the opportunity 
presented itself. But I had to 
go from my longer - than - 
the - shoulder length to a 

cropped side – burn mohawk 
boy cut in order to fit the 
donating length criteria. I 

didn’t know how a 19 – year – old 
with long hair suddenly going all boyish 
would look like. The change scared me, but I 
did it anyway. And again, it was one of my 

best decisions. In one, I didn’t make the change 
and in another I did, and both turned out for the 
better. But of course, it has always not been and 
can’t be this easy. 

Not being able to move to a new city to start 
life on my own because of the pandemic was 
hard. Moving to a new city and having to unlearn 
and relearn my perspectives after moving out 
of home was hard. In short, changing and not 

c o v e r  s t o r y
T
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CHANGE IS SCARY, I HAVE TO GIVE IT THAT.  
BECAUSE WHEN MY PARENTS SUGGESTED I MOVE TO A NEW 

SCHOOL IN A DIFFERENT CITY AFTER STUDYING FOR 10 
YEARS IN THE PREVIOUS ONE, THE THOUGHT OF SUCH A 

CHANGE SCARED ME.

ATTENTION! 
THE WORLD HAS 

FALLEN SICK. 

fear fear 
consumes consumes 
a person a person 

slowlyslowly
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changing can be a struggle, but its just a matter 
of how we experience and perceive it. The world 
quite literally was toppled over when the 
pandemic hit. Forcing people, industries and 
economy to go into freeze mode. What we 
usually know and are familiar with became 
dangerous suddenly; and what we didn’t care 
about earlier became new practices and the 
new normal. The world went into a ‘changing 
phase’ that we suffered from, and now we are 
bringing in a new change through vaccines and 
medical techniques to better the world. While 
all that is well and good, the undeniable weird 
sense of creepiness sets in when we realize that 
though we are moving forward in our inventions, 
we are not being as progressive in our thinking. 

And instead, we are moving backward. The 
#HijabRow in Karnataka is the best example I 
can take to tell you why. We as humans who 
have been capable of inventions that would’ve 
been laughed at a hundred years ago are 
moving backward in our thinking. We – 
intelligent humans – who can solve complex 
theorems, make art that moves the human soul, 
create inventions that make life easier are foolish 

when it comes 
t o  s o c i a l 
const ructs . 
Religion, caste 
and language 
really does make 
a human foolish 
s o m e t i m e s  – 
because they don’t 
realize that they are 
merely human who eat, 
sleep, work and die one day 
just like anybody else and that they 
are not gods because they belong to a 
particular social construct. A “secular and 
democratic” nation is seeing the rise of hate 
against a religion with politicians so openly 
declaring that the nation ‘belongs’ to them and 
that one day the tri – color flag will be replaced 
by a saffron colored one. Yes, we’re definitely 
moving backward. 

For every time we see a change for the 
better, we see ten that are for the worse. Little 
do we know that we tend to be supporters of 
the negative changes by just staying quiet. The 
normal as we know it has been upturned by an 
invisible virus; which means visible monsters 
could do much worse than that. Many a times, 
the fear of taking the risk pushes one to a 
routine – an apathetic and selfish one. But have 
you tried being the change for someone in your 
life? Not that is a risk I’ll take in a heartbeat. 
Because changes in science, technology and 
inventions are quite useless if the human mind 
is not ready to love, accept and live in a world 
that belongs to no one. Change now and take 
the risk to stand up for injustice that is shunning 
people from peace. Hijab clad students are sent 
out of schools, Dalit women are being gang 
raped and if you have a safe, well – to – do life 
that has given you and education and peace, it 
is high time to be the change for those who 
have to fight for what we so easily have. 
Because in the end, if we’re winning in pride 
and possessions and failing as human beings 
– nothing matters. 



T
he

Annette Haveela Joseph
UNICEF Youth Advocate
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“There is nothing permanent except 
change.” These words of Heraclitus 
from the pro-Socratic period, are 

widely remembered and quoted in the world. 
Life becoming a boon or a bane, a blessing or 
a burden, depends on how one understands the 
change and adapts constructively to the 
change. 

Few years back there was a study done on 
how people react or respond to change. They 
have identified 6 categories of people: There 
are some people who don’t want to change. 
They are allergic to change. They run away from 
change. They hide themselves from change. In 
some situation they go to the extreme of 
criticizing the change. 

Under the second category we have people 
who don’t understand the necessity for change. 
The question they ask often is ’why to change?’. 
They are quite comfortable with the status quo 
that they don’t feel the real need for a change. 

The third category of people are those who 
want to change, but don’t understand the 
mechanisms of change, i.e., the ’how’ of it. The 
third category are little better that the above 
two as there is a desire and what is lacking is 
the training or the techniques. 

The fourth 
category are the 
people who would 
like to, but don’t try, 
rather they postpone 
trying. They suffer from 
p r o c r a s t i n a t i o n 
syndrome. This is because 
of internal  or external 
constraints. Self-discipline habits will 
help them to come out of this syndrome. 

The fifth category are those people who go 
little ahead than the fourth category. They try 
to, but aren’t very successful and give up and 
feel guilty. They lack sufficient inner strength to 
sustain and persevere in responding to the 
change. 

The sixth category are the 
creative minorities who 
perceive the change, 
understand the change, 
respond constructively 

to the change and 
consequently they are 
ready to change. 
Naturally they are the 
ones who spearhead 
the changes in various 
fields and dimensions. 
What category do 

y o u  b e l o n g ? 
Remember always: 
‘What grows, changes. 

What does not change 
dies!

T
he

A NEED TO 
CHANGE

Fr Patrick Anthonyraj sdb 
Youth Ministry Department,
Rome
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Uôt\m Juú\ ¨ûXVô]Õ” GuTÕ 
Rôu 2,500 BiÓLÞdÏ Øu 
¡úWdL A±Oo GWôd¡°hPÑ 

ùNôu] RjÕYm. KÓ¡u\ S§«p, 
CWiÓ Øû\ JúW Ri½¬p JÚYu 
C\eL Ø¥VôÕ. Ri½o LPkÕ ùNuß 
®hPÕ. AÕúTôp Rôu LôXØm LPkÕ 
ùNußùLôiúP CÚd¡\Õ. Sôm YôÝm 
CkR EXLm ¨ûXVô]Õ CpûX, 
Cuß Sôm TôolTÕ úTôp, TX èß 
BiÓLÞdÏ Øu CÚkRÕm CpûX, 
Cuàm CÚdLlúTôYÕm CpûX. 
EXLm Uô±dùLôiúP CÚd¡\Õ. 
EXLm Uô±dùLôiúP«Úd¡u\úTôÕ, 
ARu E«¬]eLÞm Uô±dùLôiúP 
CÚd¡u\]. TpXô«Wm BiÓLÞdÏ 
ØuTôL YôrkR E«¬]eLs £X Cuß 
CpûX, B]ôp TX EÚYô¡«Úd¡u\]. 
U²R YôrÜm TpúYß Uôt\eLû[ 
JqùYôÚ SôÞm Nk§jÕd ùLôiúP Rôu 
CÚd¡u\Õ. BLúY, CVtûL SUdÏf 
ùNôpÛm TôPm Uôt\m Juú\  

¨ûXVô]Õ.
®ûR Ui¦p Fu\lTÓ¡\Õ. 

UiÔdÏsú[ AÕ Uôt\jûR úSôd¡l 
TV¦d¡u\Õ. £X SôhL°p UôtßÚ 
ùTtß, ùN¥Vôn UiûQ EûPjÕ 
ùY°úV YÚ¡\Õ. R]dÏs CÚdÏm 
Bt\ûX EQokÕ, AkR Bt\ÛdÏf 
ùNVpY¥Ym ùLôÓlTûRj Rôu JÚ £±V 
®ûRl TôPUôL SUdÏd Lt©d¡u\Õ. 
Øû[jRf ùN¥ AlT¥úV CÚlT§pûX. 
JqùYôÚ SôÞm Y[o¡\Õ.  
Uôt\jûR úSôd¡Vl TVQm. éd¡\Õ, 
Lônd¡\Õ, L²¡\Õ, ®ûRûV 
EÚYôdÏ¡\Õ, ÁiÓm JÚ ×§V 
ùN¥ûV, ×§V E«ûW, VôÚm Tôoj§WôR 
YôrdûLûV CkR UiÔdÏ AkRf ùN¥ 
A°d¡\Õ. CVtûL«u úTWôTjÕLs, 
CVtûL«u ºt\eLs, ©\ E«oL°u 
AfÑßjRpLs CûY GpXôYtû\Ùm 
G§ojÕl úTôWô¥ Uôt\jûR úSôd¡l 
TV¦dÏm NôRôWQ JÚ £±V ®ûR Rôu 
CkR Ui¦p Uôt\jûR SUdÏd Ltßj 

RÚ¡\Õ.
Yô]m ùTô¯¡\Õ. éª«p ¿o 

KÓ¡\Õ. éªûV Y[lTÓj§V ¿o LPXõp 
úNokÕ ®Ó¡\Õ. ¨Xj§p TôÙm ¿ÚdÏm, 
LPXõp á¥ ¨tÏm ¿ÚdÏm A§L 
úYßTôÓLs CÚkRôÛm, LPp¿o Rôu 
ÁiÓm Ui¦p UûZùTô¯V LôWQUôn 
AûU¡u\Õ. ¿¬u ÑZt£ Guß Sôm 
AûZjRôÛm, Uôt\j§tLô] TôPjûR 
Sôm LtßdùLôs[ Ø¥¡\Õ. úRe¡ 
¨t¡u\ ¿o, ×§V ¿ûW HtßdùLôs[ôR 
¿o ®ûW®p AÑjR ¿WôL, NôdLûPVôL 
UôßYRtÏ Yônl×Ls HWô[m. Uôt\m 
Juú\, Uôt\jûR úSôd¡Vl TVQm 
Juú\ ¿ûWÙm ARu RuûU Uô\ôUp 
ûYj§Úd¡\Õ.

Yô²p úRôußm ØÝ¨Xô, TôolTRtÏ 
AZLôL Lôh£V°d¡\Õ. U]
ûRd LYÚ¡\Õ. C²ûU 
RÚ¡\Õ. Tôp¨Xô J°, 
¨ûXjÕ ¨tT§pûX. 
úRn¡\Õ. úRnkÕ 
ùLôiúP úTô¡\Õ. 
Cß§«p LôQôUp 
úTôn®Ó¡\Õ. GpXôm 
Ø¥kÕ ®hPÕ Guß 
¨û]d¡\úTôÕ, ÁiÓm 
AÕ Y[o¡\Õ. ùUpX 
ùUpX Y[o¡\Õ. ùUpX 
ùUpX ARu J° éªûV 
J°o®d¡\Õ. Cß§«p 
ØÝY¥Ym ùTß¡\Õ. 
JqùYôÚ SôÞm Uôt\m ùTtßd 
ùLôiúP CÚd¡\Õ. Uôt\m Rôu 
YôrdûL GuTûR ¨Xô SUdÏl TôPUôLd 
LtßjRÚ¡\Õ. Uôt\j§tÏ Ruû] 
EhTÓjÕYRôp, ¨Xô Jußm Ruû] 
CZkÕ®ÓY§pûX. Uô\ôL, ÁiÓm 
ÁiÓm J°okÕ ùLôiÓRôu CÚd¡\Õ. 
CVtûL«u ÑZt£ Rôu CkR  
Uôt\eLÞdÏd LôWQUôL CÚkRôÛm, 
Uôt\eLs U²Rû] EÚYôdÏ¡u\] 
GuTÕ Rôu EiûU.

CVtûL SUdÏ LtßjRÚm TôPm 
GuTÕ, Sôm EÚUô±dùLôiúP CÚdL 
úYiÓm GuTÕ Rôu. U²Rû]l  
ùTôßjR YûW«pää BiÓLs 
ùNpXf ùNpX EÚYj§p Uôt\m 

YÚYÕ CVtûL Rôu. AûR®P úUXôL, 
ThÓdúLôhûPd LpVôQ ÑkRWm 
ùNôpYÕ úTôX, “BÞm Y[WÔm, 
A±Üm Y[WÔm, AÕRôiPô Y[of£” 
U²R²u A±®p, TZdLYZdLeL°p, 
ùNVpTôÓL°p, SûPØû\L°p Uôt\m 
YWúYiÓm. AlT¥ JÚ U²Ru Ruû] 
Uôt±dùLôs[®pûX Gu\ôp,  
§ÚYsÞY¬u YôojûR«p 
AûZdLlTÓYRô]ôp, AYoLû[ 
UôdLs Guú\ AûZdL úYiÓm. Uôt\m, 
EÚUôt\m, £kRû] Uôt\m, ùNVp 
Uôt\m, CûY GpXôm, SpXYtû\, 
EVokRYtû\, BúWôd¡VUô]  
Øuú]t\jûR úSôd¡f ùNpX úYiÓm. 
AÕRôu EiûUVô] Uôt\j§tÏ 
Y¯YÏdÏm.

Sm Uôt\m GûR úSôd¡VRôL 
CÚdL úYiÓm GuTûR 

BWônYRtÏ NeL 
CXd¡VeL°XõÚkúR 

ùRôPeLXôm. 
EXLlùTôÕUû\ G]l 
úTôt\lùTßm §ÚdÏ\s, 
“LtL LNP\d LtTûYd 
Lt\©u

¨tL ARtÏ RL” - 
Guß Lp®ûVd Ltß 
JÚ U²Ru AÕ LôhÓm 

Y¯«p Ru YôrdûLl 
TôûRûV AûUjÕd 

ùLôs[ úYiÓm GuTÕ 
Rôu ªL Ød¡VUô]Õ GuTûR 

CÕ LôhÓ¡\Õ. NeL CXd¡Vl 
TôPpL°p TW®d LôQlTÓm LÚjÕL°p 
Juß Uôt\m CpXôR YôrdûL 
UiÔdÏf NUm GuTRôÏm. JÚ U²Ru 
Rôu YôÝm SôhL°p, Ruû] EVokR 
U²R]ôL Uôt±d ùLôs[ úYiÓm. 
AqYôß Uôt±dùLôs[ôR U²Ru CkR 
Ui¦p U²R]ôL YôrYRtÏ  
RÏ§Vt\Yu GuTûRj Rôu NeL 
CXd¡VeL°u átß. G]úY, U²Ru 
Ruû] GlúTôÕm ×Õl©jÕd ùLôiúP 
CÚdL úYiÓm.

Lp® Uôt\j§tÏ U²Rû] 
AûZjÕf ùNpX úYiÓm. SpX 
NØRôVm TûPdL Y¯LôhP úYiÓm. 

¨ûXVô]ûRj úR¥...
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SpX YôrdûL YôrYRtÏ TôûR 
AûUjÕd ùLôÓdL úYiÓm. B]ôp,  
Cuû\V Lp® CYtû\d Ltßd 
ùLôÓd¡\Rô? ùLôÓj§Úd¡\Rô? 
Guß úLhPôp, Gu Es[m CpûX 
Gu\ T§ûXj Rôu ùNôp¡\Õ. CkR 
EXLj§p SPdÏm Aû]jÕ ®RUô] 
A¯ÜLÞdÏm A¥lTûPd LôWQUôL 
CÚlTÕ Lp® Lt\YoLs Rôu. 
ARtLôL Lp® LtL úYiPôm Gu\ 
Ø¥ÜdÏ YW úYiPôm. Lp®, U²Rû] 
BdLléoYUô] Uôt\j§tÏ AûZjÕf 
ùNpX®pûX Guú\ ùNôpX ®ûZ¡ú\u. 
JÚ U²Ru Ru Lp®«]ôp  
ùTt\ A±ûYl TVuTÓj§, SpX JÚ 
LiÓ©¥lûT úUtùLôs¡\ôu.  
Utù\ôÚ U²Ru, Rôu ùTt\  
Lp®«]ôp, AkR LiÓ©¥lûT RY\ôLl  
TVuTÓj§, AûR TôrTÓj§®Ó¡\ôu.  
ERôWQUôL, Lp® Ltß, EVokR 
TR®«p CÚlTYu Ru²Pm 
JlTûPdLlThP ùTôßlûT úSoûUVôL, 
EiûUVôLf ùNnV úYiÓm GuTÕ 
Rôu Lp® LtßdùLôÓjRÕ.  
B]ôp, XgNm, FZp Ge¡ÚkÕ 
ùRôPeÏ¡\Õ Guß Ntß £k§jÕl 
TôÚeLs. Ko A§Lô¬  
úSoûUVô]Y]ôL,  
EiûUVô]Y]ôL CÚkRôp, 
CkR Sôh¥p ClT¥lThP 
¾ûULs ùTÚLôúR? Lp® 
®VôTôWUôdLlThPRu 
®ûZÜRôu CÕ. 
AlT¥ùVu\ôp,  
Lp® CkRf 
NêLj§p, 
G§oTôojR 
Uôt\jûR 
HtTÓjR®pûX 
GußRôú] ùTôÚs. 
U²Rû] U²R]ôL  
YôZ ûYdLôUp, 
EiûU, úSoûU, 
EûZl× úTôu\ 
Ti×Lû[ Øû\VôLd 
Ltßd ùLôÓdLôUp, ÖLoÜd 
LXôfNôWj§u A¥ûUVôd¡, 
ARuTV]ôL A±®VpéoYUôLj 
§ÚPdLtßd ùLôsÞm ¨ûX Lt\ 
A±®XõÚkÕ YÚ¡\Õ Gu\ôp, Lp®«u 
TôûRûV Sôm Uôt± AûUdL úYi¥V 
LhPôVj§p CÚd¡uú\ôm.

NÁTj§V ©WfNû]Vô] CÑXôm 
NUVl ùTiLs A¦Ùm EûP ùRôPoTô] 
©WfNû]ûV AX£l TôolúTôm. 
Lpí¬«p T«uß ùLôi¥ÚdÏm JÚ 
UôQYu, CkR  
©WfNû]ûVd Ï±jÕ AX£ 
BWôV §\]t\Y]ôL  
CÚkÕ, Rôàm ©\o 
çiÓRÛdÏ B[ô¡, 
URúUôRûX EÚYôdÏm 
ØVt£dÏj ÕûQúTô¡\ôu  
Gu\ôp, Lp® AY²p 
NUVNôoTt\ £kRû]ûVd 
LtßdùLôÓj§Úd¡\Rô?  
N¡l×jRuûUûVd Ltßd 
ùLôÓj§Úd¡\Rô? 
YWXôtû\j  
ùR°YôLd Ltßd 
ùLôÓj§Úd¡\Rô? 
Guú\ úLs® úLhLj 
úRôuß¡\Õ. JÚ 
úR£VdùLô¥«u 

U§lûTdáP ùR¬VôR A[ÜdÏ 
ØhPôsLû[ EÚYôdÏm Lp®  
Øû\Vô Sm Lp®Øû\ Guú\ £k§dLj 
úRôuß¡\Õ. Hu JÚ ¨LrûY ûYjÕ, 
ùTôÕYô] Ø¥ÜdÏ YWXôm Guß  
¨û]dLXôm. CÕ NôRôWQUôLd LPkÕ 
úTô¡\ ¨LrÜ ApX. Uô\ôL, Sm Lp® 
Øû\ûVl Tt± £k§dL, Uôt\jûRl  
Tt± £k§dL úYi¥V RÚQUôL 

LÚÕ¡ú\u. U²Rû], U²R]ôL  
YôZ ûYdL úYi¥V 

Lp®ûV, CVtûLûV 
úS£dLdá¥V Lp®ûV 

Sm Lp®dáPeLs 
ùLôÓdL úYi¥V 
LôXm CÕ 
GuTûR SUdÏ 
EQojÕ¡\Õ.

SPdÏm 
¨LrÜLû[ 
GpXôm Etßl 
Tôod¡u\úTôÕ, 
CeúL U²RàdúLô, 

CVtûLdúLô U§l× 
GuTÕ Gs[[Üm 

CpûX GuTÕ Rôu 
EiûU. TQm, ùNpYm, 

×Lr, A§LôWm, ÖLoÜ CûY 
Rôu U²RàdÏ Cu±VûUVôRÕ 

úTôX LhPûUdLlThÓs[Õ. CkRd 
ùLôúWô]ô áP RÓlé£ Utßm UÚkÕ 
®VôTôWj§u JÚ Ej§ Guß Smªp 
GjRû] úTÚdÏj ùR¬Ùm. U²Rû] 
úSôVô°VôL Uôt±, ARuêXm YÚUô]
m TôodLj Õ¥dÏm UÚkÕd LmùT²Ls, 
Tu]ôhÓ ØRXô°L°u £kRû]ûV 
Sôm Gu]ùYuß ùNôpYÕ. BLúY, NêL 
Uôt\jûR úSôd¡V U²R²u TVQm, 

TQjûR úSôd¡ ùNuß®hPÕ. TQm 
U²R YôrdûLdÏ úRûY Rôu. 

B]ôpää TQúU YôrYôL 
Ø¥VôÕ. TQm U²RàdÏ 
JÚúTôÕm YôrûY 
AûUjÕj RW Ø¥VôÕ.

“Euû] 
Uôt±dùLôsYûR GlúTôÕ 
¨ßj§d ùLôs¡\ôúVô, 
AlúTôÕ Eu YôrdûL 
Ø¥kÕ ®Ó¡\Õ” Gu¡\ôo  
ùTgNªu ©Wôe¡°u. CkR 

EX¡p Aû]jÕm 
LPkÕ ùNpÛm. 

¨ûXVô]Õ Guß 
GÕÜm CÚdLl 
úTôY§pûX. 
U²Ru 

Ruû] Uôt±dùLôiúP CÚdL úYiÓm. 
EÚUôt\m GuTÕ Rôu ¨ûXVô]RôL 
CÚdÏm GuTûR Sôm EQW úYiÓm. 
AlT¥Vô]ôp, GûR úSôd¡V Uôt\UôL 
Sm YôrdûL AûUV úYiÓm. ×§VûR 
EÚYôdÏYRôL Sm Uôt\m AûUV 
úYiÓm. JÚ ãr¨ûXûV SmUôp LPkÕ 
ùNpX Ø¥VôUp CÚd¡u\úTôÕ Sôm 
Uôt\jûR HtßdùLôiPôL úYi¥V 
LhPôVj§p CÚd¡uú\ôm. 

Uôt\m Smªp GjRûLV Uôt\jûR 
HtTÓjÕ¡\Õ?

Uôt\jûR G§oùLôs¡u\úTôÕ Rôu 
JÚ U²Ru Y[W Ø¥Ùm.

×§V ãr¨ûXL°p, ×§V 
CPeL°p, ×§V U²RoLú[ôÓ G°RôL 
YôZ Ø¥Ùm.

GûRÙm ×ÕûUVôL ùNn¡u\úTôÕ 
Rôu TX §\uLs Y[o¡u\]. ùYt±Ls 
Rô]ôL YÚ¡u\].

Uôt\eLs Rôu SmûU 
Nd§Ùs[YoL[ôL Uôtß¡\Õ.

U¡rf£Ùm, Oô]Øm JÚ U²R²u 
Yôr®p ¨ûXj§ÚdL úYiÓm Gu\ôp, 
Uôt\jûR JÚ U²Ru JqùYôÚ SôÞm 
Ru Yôr®p HtTÓj§d ùLôiúP CÚdL 
úYiÓm. (Lué£Vv).

“Uôt\m Juú\ ¨ûXVô]Õ” GuTÕ 
GûR SUdÏd Ltßj RÚ¡\Õ:

CkR EX¡p GÕÜúU ¨ûXVô]Õ  
CpûX. G]úY, GRu 
ÁÕm A[ÜLPkR Ttß 
ûYdL úYiPôm. 
“TtßL Tt\t\ôu 
Tt±û] AlTtû\
ää TtßL 
Ttß ®PtÏ” 
Gu\ §ÚdÏ\s 
Y¬Lû[Ùm 
CeúL  
¨û]ÜáWj 
RdLÕ.

CkR 
EX¡p, YXõûU 
YônkRYoLú[ô 
ApXÕ 
Oô²Lú[ô 
ApX 

©ûZlTÕ, Uô\ôL Uôt\jûR G§oúSôd¡, 
ReLû[ EÚYôd¡d ùLôs¡\YoLú[. 
(CeúL TfúNôk§Lû[l Tt± GiQ 
úYiPôm).

NôoXõ Nôl°u áßYûRl úTôX, 
©WfNû]LÞm CeúL ¨WkRWUô]ûY 
CpûX.

ãr¨ûXLû[ SmUôp Uôt\ 
CVX®pûXùVu\ôp, SmûU Sôm 
Uôt±d ùLôiPôL úYiÓm.

G]úY, Uôt\m GuTÕ Sm Yôr®p 
GlúTôÕm SPkÕ ùLôi¥ÚdÏm ¨LrÜ. 
£X CVpTô]ûY, £X Sôm HtTÓj§d 
ùLôsTûY. Smªp HtTÓm  
Uôt\eL[ô]ôÛm, CVpTôL HtTÓm  
Uôt\eL[ô]ôÛm, EVokR  
£kRû]ûV úSôd¡, ¨ûXVô]ûR  
úSôd¡ SmûU AûZjÕf ùNpÛm  
Uôt\eLú[ SUdÏj úRûYVô]ûY.

T
h

Ó
d
úL

ôh
û

Pd LpVôQ ÑkRWm

AÚhT¦. ú_ôd¡uv
EúWôûU, CjRôXõ
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John Dalton says,” atoms neither be cre-
ated nor be destroyed” so  are changes..

Something that is very constant is 
change

“Change” is a very rare thing  that lets you 
search for it everywhere, not letting you find it 
around you..., but it is within you

“Be the change” sounds very simple ,but 
complicated.

Average human mind likes changes around 
it.....not from within, 

the saddest part of it is that we travel a long 
tiring journey........

 to find..... nothing ..
at the end of the day, when we sit back with 

very little energy..
 in fact all the energy drained out totally , 

when we are in the verge of giving up..., there 
comes the spark... deep within ....   brightening 
up all around .....telling us ...

I .....am ....,”the change” means to say “ you 
are.......” the change”

yes friends, unless and until deep within 
one’s inner self if  one doesn’t feel the change....

 If one  doesn’t intend  to change ....
...... will never see the change.
When we talk about change, we need to 

very carefully sharpen our judgements, 
‘cause  change is for what? is a question to 
be carefully answered... before we make 
the change.

Do I use the same yardstick for 
all.. when I make the change ....or 
only when it fits me?

 it is a good servant ,but a bad 
master ,

we need to be very careful. 
Progressive
Changes for oneself and society 

are good servants, 
convenient and customised 

changes for personal benefits are 
bad masters.

 one needs to be loyal to the 
core when we talk about 
changes. Anything that is 
existing should have been 
changed by someone else.

Let us make a change for the betterment and 
be the change.

Uôt\m Juú\ Uô\ôRÕ..
U²Ru BûP«u± 
ùUô¯«u±
TiTôPtß
Eû\®PUtß
úYhûPf NêLUôn

ùRôPe¡V YôrÜ Cuß 
®iûQÙm Rôi¥ 

®û[¨XeLû[f úNô§dL 
®gOô]d LÚ®Lû[ 
Aàl×m A[®tÏ  
Uôt\eLû[j Ruàs 
Ï®jÕ ûYj§Úd¡u\Õ. 
AÕUhÓUô... ¶úWôµUô 

SôLNô¡ ....
Cuß ...

Sôm 
Nk§dÏm 

ùLôúWô]ô YûW..
U²R²u úTWôûNúV Uôt\j§u..... 
Y[of£dLô] Uôt\j§u.... §\uLû[f 

£ûRjRÕ.
EV¬V Yôr®Vp ¿§Lû[ EX¡tÏ 

LtßdùLôÓjR; Yôr®Vp Øû\L°Ûm,
NêL LhPûUl×L°Ûm Gußm... 

AûNdL Ø¥VôR Sm©dûL ùLôiP 

Ru]XUt\ ùTôÕSXjÕPu YôrkR 
Rªrf NØRôVm ....

ÁiÓm CmUi¦p RûZj§Óm...  
Uôt\jûR G§o úSôdÏúYôm...

ARtLô] ®jûR Sm  ©sû[L°u
Cû[OoL°u U]eL°p 

®ûRj§ÓúYôm; Ae¡ÚdÏm  
RÓUôt\jûRj RPm UôtßúYôm.

×§V NØRôVm NûUj§P UôßúYôm 
UôtßúYôm.



CHANGE IS  
A VERY RARE 

THING

Mrs. Shanti Victoria J 
St. Joseph’s matriculation higher secondary 
school 
Trichy road  
Coimbatore 18
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Transformation of one thing to another thing 
is change. You can mingle or single it is mo-
lecular or atom theory. Molecules are the 

group of atoms, only the name molecule is as-
signed for the group of atoms but the atom is same 
as the atom nothing changes in its position. 
Change is the game of finite and infinite. Politicians 
thing it is losing or gaining power. Chemists 
define change as the interactions of 
the chemical bonding’s. Physics 
teach us it the relationship of mat-
ter and the motion. As for me 
nothing is changing as it only 
transforms. 

A child turns a boy, a boy 
turns a youth, a youth turns 
a father, a father turns a 
grandfather, everything is 
kept on adding and adding 
on. The education system calls t h e 
above process is changing. USSR divided Russia, 
Ukraine etc. Russia is dived in to states and states 
in to districts and districts divided into cities, cities 
divided in to internal unites finally into colonies 

and the colonies into houses. The education 
system calls the above process involve in changing. 

Energy is neither created nor destroyed, it is 
the universal law as it never changes as it as Jesus, 
who never changed yesterday, today and 
tomorrow. Neither Energy nor Jesus nothing is 

c h a n g i n g ,  b u t  t h ey 
transformed in to one form 
to another form. 

Adding on or Reducing 
people calls it as changing. 
From weight loss program to 
ordering foods from hotels 

peoples says it is changing. 
Ammonia can be divided in to 
Nitrogen and Hydrogen but it cannot 

be converted in to sodium and 
phosphate, if it happens then we call it 

as changing. Even the mass of the sodium 
atom differs with the mass of the oxygen atom. 
Change is a myth as Aryan theory is myth for 
Dr.Ambedkar. 

A mustard size seed transforms in to roots, 
stem, leaves, fruits but the protoplasm and the 

cytoplasm are same in all the above parts including 
the mustard seed, but people says the mustard 
size seed changed in to a big tree. One of the 
famous parables of Jesus is mustard seed, it says 
the faith level of mustard seed throws big 
mountains. The world classic explanation for the 
belief system is the parable of mustard seed. Here 
the mustard seed is not changing but it is 
prolonging. It confirms that growth is the extension 
and the death is the completion. When a bomb 
falls on Nagasaki, an atom exploded and the 
growth and the extension of the atom destroyed 
the entire Nagasaki as same the mustard seed 
faith involves in the process of belief system can 
pull the mountain and throw it in the ocean. The 
world sees the end product of the above two 
incidents are changes but in reality, it is not so, a 
power is transformed in to another power 
but the potentiality remains 
as same in both the 
above process. 

It is the same air 
passes through the 
flute and the horn in 
bus one is pleasant 
a n d  a n o t h e r  i s 
annoyance. The first of it 
forms a good atmosphere 
and the latter is irritating space. The person 
can feel the same air is good and bad 
according to its speed and velocity but air is 
the same. The air which comes from the bus horn 
also goes to the flute and brings a pleasant 
music and the air of the flute passes 
through the bus horn for threatening 
peoples. People says that pleasant 
changed in to annoyance and the 
annoyance changed into pleasant 
but nothing is true. Already 
existed pleasant appears there as 
the physics thought us pleasant 
can be neither created nor 
destroyed as it already exists there 
and the pleasant comes in to the 
particular area there will be pleasant 
and if it leaves that area then it is neutral. 
If unpleasant occupies there will be 
unpleasant. The simple logic is there is 
that the pleasant will never became 
unpleasant and the unpleasant will 
never became pleasant. Hence there 

is no change in the state of any things 
even in matter or soul. 

In Chennai the CMWSSB is 
converting the drainage water 
in to drinking water for human 
consumption. And the water 
consumer was excreted in 
the drainage and the process 
is repeated. Humans refuse 
to drink the drainage water 

but they consume the purified 
water. Even humans cannot 
change their behaviour in 
dirking different form of water 
in their life, then how they can 
change in other process. 

Nothing is changeable as the 
word change is also not 

changeable.

T
he

k n o w l e d g e

I AM  
WHOM I AM  
– NOTHING IS 
CHANGEABLE

Satish Kumar
Advocate,

Madras High Court
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JÚ ùT¬V AWeLm. 25 YÚPeLÞdÏ 
úUp úNokÕ YôrkR RmT§L°p 

£\kR RmT§ûV úRokùRÓjÕ 
JÚ Lôo T¬Ñ YZeÏYÕ Guß JÚ 
¨ßY]m Ø¥Ü ùNnÕ ®[mTWm 
ùNnRÕ. ètßdLQdLô] RmT§Ls 
LXkÕùLôiPôoLs.

A§p JÚ Uû]® ‘’AlT¥ Gu]jR 
ùTÚNô YôrkÕ ¡¯f£húPômà ùNôpX 
ùNôpX úLdLôU CkR úTôh¥dÏ áh¥hÓ 
YoÈeL ‘’ Gu\T¥ NiûP«hÓ ùLôiúP 
Esú[ YkRôo!

ùLôgN úSWj§p úTôh¥ 
ùRôPe¡VÕ, LQYu Uû]®ûV 
R²jR²VôL AûZjÕ ¨û\V úLs®Ls 
úLhPôoLs

LXkÕ ùLôiPYoL°p 
ùTÚmTôXôú]ôo KW[ÜdÏ N¬Vô] T§ûX 
ùNôu]ôoLs 

A§p JÚ RmT§ ùNôu] 
T§pLs AWeLjûRúV BfN¬Vj§p 
Brj§VÕ Vô¬PØm CpXôR A[®tÏ 
AYoL°Pj§p AqY[Ü JtßûUÙm 
TWvTW ×¬RÛm ®hÓùLôÓjRÛm 
GpXôúU ¨û\k§ÚkRÕ AYoLÞdÏ 
¡ûPjR U§lùTi 100/100! 

GpúXôÚdÏúU ùR¬kÕ®hPÕ 

AYoLs Rôu ù_«dLlúTô¡\ôoLs 
Guß, GpúXô¬PØm úLs® úLhÓ 
Ø¥jR©u èß U§lùTiLs Yôe¡V 
AkR £\kR RmT§ûVÙm ªLdÏû\
YôL éw´Vm U§lùTi Yôe¡V JÚ 
RmT§ûVÙm úUûPdÏ AûZjRôoLs!

éw´Vm Yôe¡VÕ úYßVôÚm 
CpûX, YÚmúTôúR NiûP 
úTôhÓdùLôiÓ YkRôoLú[ AYoLs 
Rôu.

CWiÓ RmT§LÞm úUûPdÏ 
YkRôoLs, ËúWô U§lùTi ùTt\ 
RmT§ûV AûZjÕ LôRp §ÚUQUô 
Guß úLhL, CpûX VNNVùTS] 
AVNNûVTS Gu\ôoLs. GjRû] 

ÏZkûRLs Gu\RtÏ  
SôuÏ Gu\ôoLs, 
§ÚUQm B¡ GqY[Ü 
YÚPeLs B¡\Õ Gu\RtÏ 
35 YÚPeLs Guß ùNôpX, 
GpúXôÚm £¬jÕ®hPôoLs!

35 YÚPeL[ô¡Ùm JÚYûW 
JÚYo ×¬kÕùLôs[®pûX Guß 
H[]Uôn úLXõ úT£]ôoLs, AYUô]m 
RôeLØ¥VôUp AYoLÞdÏ AÝûL YW 
LxPlThÓ APd¡dùLôiPôoLs

B]ôp úTôh¥«u SÓYo CkR 
úTôh¥«p LXkÕùLôiP 500 RmT§L°p 
ªLf£\kR RmT§ CYoLsRôu Guß 
A±®jÕ 

ËúWô Uôod Yôe¡V RmT§dÏ LôûW 
T¬N°jRôo!

LôWQm... GpXô®R  
U]lùTôÚjRjúRôÓm ×¬RpLú[ôÓm 
25 YÚPeLs YôrYÕ ùT¬V®`Vm 
¡ûPVôÕ, GkR JÚ U]JtßûUÙm 
×¬RÛm CpXô®hPôÛm 35 YÚPeLs 
úNokÕ Yôrk§Úd¡\ôoLú[ CÕRôu 
EiûU«úXúV ªLlùT¬V ®`Vm Guß 
TôWôh¥]ôo!

CÚYÚm B]kRdLi½úWôÓ 
Lôo Nô®ûV Yôe¡dùLôiÓ ùNpX 
GpúXôÚm GÝkÕ ¨uß ûLRh¥]ôoLs!

£±Õ úSWj§p GpúXôÚm LûXkÕ 
ùNpX, çWj§p VôúWô NiûP úTôÓYÕ 
úTôp NjRm úLhPÕ, GpúXôÚm §Úm© 

TôodL LôûW Ñt± Ñt± YkRT¥ AkR 
Uû]®: Sôàm GjRû]úVô Sôs 

RûXTôPô A¥f£¡húPu :
ÑmUô CÚd¡\ úSWjÕX 

GRôYÕ EÚlT¥Vô 
TiÔeLuà, ¥ûW®e 

Lj§ÚkRôXôYÕ 
CkúSWm ETúVôLUô 
CÚk§ÚdÏm...

EeL[ 
Lh¥¡hÓ Gu] 
ÑLjûR LiúPu...

LQYàm  
©u]ôúXúV 

Ñt±YW… 
GÕdÏ ClT¥ 
Ïh¥úTôhP 

éû] Uô§¬ 
©u]ô¥úV 

ÑjRÈeL ?!
EeLÞdÏ Rôu 

êhÓYXõ CÚdÏ CpX.. 
úTNôU JÚ CPjÕX EhLôÚeL..

Al×\m Wôj§¬éWô XhÑª XhÑªuà 
ùTôXm×ÅeL SôuRôu Gu]úYô 
HúRôuà GiûQ úRf£ ®Pàm...

G]dÏuà TôjÕ Lh¥YfNôu TôÚ 
GeLlTu... ºûU«X CpXôR Uôl©sû[V 
AYW ùNôpXàm... Gu\T¥ LôûW Ñt± 
Ñt± YW…

úY¥dûL TôojR RmT§Ls ×u]
ûLúVôÓ ®Wp úLôojÕ SPkRôoLs!

T¥jR§p U]ûR LYokR AZ¡V 
T§Ü!

ùRôÏl×

did you know?

LQYu 
Uû]® JÚ 
ùTôd¡`m

Camillus Santhakumar Nicoth
ASIA INTERNATIONAL
www.theasiainternational.com
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p o e t r y

M. Rathika
Teacher, Mela Ariyapuram

¿o Uô\ôUp 
úTô]ôp 

UûZ 
CpûX

úRûYVô] CPeL°p  
UhÓm RûW C\e¡f ùNp

LÝûLl úTôp 

£ß ùYt±Vô«àm  
ùTÚm U¡rf£ Lôj§ÚdÏm.

U¡rf£ Gu\ Jtû\f 
ùNôpûX AûPVúY 

CjRû] 

Uôt\eLs!

£ßÕ° Rôu ùTÚùYs[m.
£ßSm©dûL Rôu ùTÚm ØVt£. £ßØVt£«p Rôu 

ùTÚm ùYt±. ùTÚm ùYt±«p Rôu £ß Uôt\m.

£ß ùTô±«p ùTÚm  
¾ûVl úTôX GÝ.

LôXeLÞdÏ HtT Uô± Hß SûP úTôÓ.
Uôt\eLû[d LiÓ U]m ®hÓl úTôLôúR.

Uôt\m UhÓm Uô\ôRÕ,

U]m Uô\ôUp  
úTô]ôp  

LôRp CpûX.

YVÕ Uô\ôUp úTô]ôp  
C[ûU CpûX.

¿o Uô\ôUp úTô]ôp  
UûZ CpûX.

A±®Vp  
Uôt\eLÞdÏs  
¿Ùm Uô±lúTô.
T¥lT±Üm ThP±Üm 

Gn§VúRôo 
¨ûX«p §Úm©l Tôo.
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Change is the phenomenon that doesn’t 
change in spite of changing everything”

Changing is an easy thing but what 
we change is important, for example we can 
use computers for learning and also hacking, 
but what we choose shows who we are. 

Changes have been a lot in the past two 
years because of covid-19, before covid we were 
not allowed to carry cell phones to school but 
now we will not be able to learn our lessons and 
do our homework without the cell phone 
because everything is made online. In a sense 
that has made the kids lazy, staying at home 
watching TV also has access to play games like 
free fire, Rummy, battle ground 3D, fortnight 
and so on....

On a positive note the change that the 
present scenario has brought in is the habit 
of reading.

In a nutshell change is inevitable be the 
change that you want to see ...

T
he

CHANGE IS 
INEVITABLE

ANDREW JONES A
5th std,  
Union Christian 
Public School

Son of  
J Albert Francis
1999-2002  
Batch
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https://www.facebook.com/Tullamarine-Victoria-Australia-116727918337529/?__cft__%5b0%5d=AZULeb4Y-UWNmahOSltrd2qIpZyWf9Ykd9mYxjfHMVGiXW48CHDAwhdcI5d5Pqbm9pz-B4PnxZ_bm9A8-I9WjgSAg0i4cT-3eyICsCq0b6y87_u5gBjnkrIU7aRFUIb6hKw5zTMpR3y3P8kmCNWEr177&__tn__=kC%2CP-R
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We are going to recall 

some Inspirational 
quotes about Change 

that will help us.

The measure of intelligence 
is the ability to change

The greatest 
discovery 

of all time is 
that a person 
can change 

his future by 
merely changing merely changing 

his attitude

I can't change the 
direction of the wind, 
but I can adjust my 
sails to always reach 

my destination

If you don't 
like something,

change it. 
If you can't 
change it, 
change 

your attitudeyour attitude

Everyone thinks 
of changing 

the world, but  
no one thinks 
of changing 

himself

To improve is 
to change; 
to be perfect 
is to change 
often

Education is 
the most 

powerful weapon 
which you can 
use to change 

the world

The secret of change is 
to focus all of your 

energy not on fighting the old, 
but on building the new

Since we cannot change reality, 
let us change the eyes which see reality

Change is 
inevitable. 
Growth is 
optional

In order to change the world, 
you have to get your head together first.A small group of 

thoughtful people 
could change 

the world. Indeed, 
it's the only thing 

that ever has.
I alone cannot 

change the world, 
but I can cast 

a stone across the 
waters to create 

many ripples

Change is the law 
of life, and those
who look only to 
the past and 
present are 

certain to miss 
the futurethe future

Things don‛t have 
to change the world 

to be important
Miracles happen every day, 
change your perception of 
what a miracle is and you‛ll 

see them all around you

Not everything that is faced 
can be changed, but nothing 

can be changed until it is faced.

One child, 
one teacher, 
one pen, and 
one book can 

change the world

There is 
nothing 

permanent 
except change

Things change. 
And friends leave. 

Life doesn‛t 
stop for anybody

In order to 
design a future 

of positive 
change, 

we must first 
become expert 
at changing at changing 
our minds

If you know what you want to 
achieve in life, then you are more 
inspired to change for the better.
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POSTMASTER’S 
INBOX

Beautiful post moks
— Luxmi

Post looks awesome
— Santhakumar

Happy ID 75 Mohan! Great job as usual!
— Dominic Dixson

Super machi
— +91 96335 61542

Super!😊
— Sasi

Very nice Sir
— Praveen

Super sir 😊
— Murugan

Dear Mohan,

INVOLVEMENT, GOODWILL & ACHIEVEMENT. 
This issue has covered good information & 
especial the comic page info hats off! Very 
good news Mohan.
— Leo

Nôo JqùYôÚ TdLj§p ùNôpXõ«ÚdÏm ùNn§Lû[ 
G°§p ×¬Ùm YiQm LXo@×p TPeLú[ôÓ 
RôeLs ®[d¡«ÚlTÕ ªL AÚûU. ùTt\  
ÑRk§Wj§u úT¦dLôlTûR L®ûR êXm 
GÓjÕûWjRÕ Suß. ReLs ùNn§ T¦ ùRôPW 
YôrjÕdLs Nôo...
— Nagarajan

Thank you all  
for you wishes, 

valuable feedback 
& suggestions

Good and revolutionary thoughts. 
— Joe Rajkumar

THANK YOU VERY MUCH....

THE POST MAKES VERY INTERESTING 
READING...
— Dominic Matthews

Mohan the post is super... 

superuu design, informative, very nice.. extra 
ordinary. kaniyaaa... kumariaa.. kottar church,... 
barbarian, chocolate, the green area is not 
seen etc is very informative and really super 
work. congrats. especially the cartoon work... 
amazing.  
— Moses

The Post  
Art Station
If you are an artist, graphic 

designer, creator or an illustrator, 
we’re happy to share that The 

Post Art Station has been created 
solely for you. Join in, to 
interact with like - minded 

people, learn and share 
knowledge about your 

field of expertise.

click the link below  
and fill the form

https://forms.gle/Sc7k7kSFvJBkJRDUA

http://
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O ften when we wear a beauti-
fully printed T Shirt or Printed 
garment, we wonder how it is print-

ed, to the maximum aesthetic  appearance, brilliant 
color, even sometime touch feel, In this series Let 
me try to expose to you the Art beyond the Textile 
Printing, Technology which makes it possible to 
you sense. 

Modern Era Textile Printing Methods
There are many different types of modern 

fabric printing methods, and they all yield different 
results. The type of textile printing used is often 
based on a number of considerations, from print 
runs, to durability. Here are some of the most 
popular or most commonly used methods.

 
FABRIC PRINTING METHODS
1. Stamp Printing

This one is pretty much what it says it is. A 
stamp is created, and that is then used to imprint 
onto the fabric. Similar to making potato stamps 
when you were a child, to create beautiful 

paintings. Your design is cut into the stamp, which 
is then dipped into the ink and using even pressure, 
you transfer this from the stamp onto your textile. 
Although we’ve come a long way from potato 
stamping, the level of detail that you can get from 
stamp printing is limited, so this is not suitable for 
the more intricate designs.

 
2. Transfer Printing

Another method is using transfer paper. 
This is a specialist paper which can be 
bought from most stationers, as well as 
craft shops and even some supermarkets. 
You can use a standard household 
printer to print your design onto the 
transfer paper, which you can then 
print onto your chosen fabric by using 

a standard, household steam iron. This can be 
upscaled and done professionally on larger runs 
however it will leave a shiny film or surface texture 
on your fabric. It is not a permanent method of 
fabric printing as it can crack and peel with multiple 
washes, and often fades.

 
3. Screen Printing

As we move towards the other end of the scale, 
we start to see methods which are used more and 

more commonly within the professional world of 
textile printing. Silkscreen printing is most common 
within the business. This method of printing uses 
a stencil and a nylon mesh to create the print 
design. A material which is waterproof will be used 
to block out the spaces that you want your design 
to appear on, and then those blocked out spaces 
are flooded with ink. Due to the way that this 

method is carried out, you can only use one 
colour for each screen, however, it does 

produce fantastic replications.
 

4. Dye Sublimation
This is a multi-step process which 
produces some of the best 
results of all the fabric printing 
methods. Designs are printed 

onto a thermal transfer paper, known as dye 
sublimation paper. This is then used to create the 
print on the fabric. Both heat and pressure are 
used to permanently bond the inks to the fibres 
of the fabric. This leaves your fabric as soft as it 
was before it was printed on. The deep infusion 
technique penetrates specialist water-based inks 
deep into the textile, which makes your print 
permanent. Perfect for intricate details as well as 
colours.

 
5. Pigment Printing

Pigment printing is one of the most popular 
printing techniques for use on cellulose fibres, 
making them ideal for use on natural fabrics. It is 
one of the fabric printing methods which can be 
used on synthetic materials as well, which makes 

it pretty versatile. It is a localised technique which 
involves applying the dyes to the part of the fabric 
that you want your design to be seen. This is done 
over and over and slowly builds up the colour.

 
6. Reactive Printing

Reactive printing is another of the heat 
activated fabric printing methods. It is done by 
pre-coating the fabrics and then and using a binder 
(similar to that of pigment printing) and a printing 
additive. It prints a dye or wax onto the fabric, and 
the heat reaction permanently bonds the image 
to the textile. Put simply, it is similar to coating the 
fabric with the design and then steaming it to 
create a reaction which bonds the design to the 
material.

k n o w l e d g e

V. John Fredrick 
M.Sc., M.Phil (Chemistry),  
M.Tech (Printing and Packaging 
Technology)
freddyvj@gmail.com | 98411 27901

PRINTING ON 
THE FABRICS 
- GARMENT 
PRINTING

mailto:freddyvj@gmail.com
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call for classifieds
To advertise business, education, art 

and employment related 
advertisements in The Post, mail to 

thepost.siga@gmail.com

To publish Employee Wanted and Job 
Wanted advertisements in The Post, 
contact thepost.siga@gmail.com

Share your joy and sorrow with us. 
Contact thepost.siga@gmail.com  

to get wishes and obituaries  
shared in The Post. 

Share your knowledge with others, 
through The Post! Write to us at 

thepost.siga@gmail.com about any 
new informative knowledge that you 

may know or have read about, and get 
it published in The Post. 

Share your Bio – data and experiences with 
The Post at thepost.siga@gmail.com. 
The bio – data will be reviewed by 
professionals and based on the 
qualifications, you will be linked to 
companies seeking employees.  If you 
require more training to improve your 
career growth, you will be linked to 
training groups at the end of which lies 
new employment opportunities for you. 

Are you 
Looking for a 
job?


